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178 Alumni

Male: 55
Female: 121
Non-binary: 1
Prefer nottosay: 1
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Employment Status

sm Employed

Self-employed /
Freelancer

Continuing
I Studies

Unemployed &
I Looking forajob

Unemployed &

B Notlooking fora
job
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Labor Market Entry

9%

I Secured employment

during studies
12.4% 30.3%

1-3 Months

I <1Month

I 3-6 Months

21.9%

B More than 6 months

26.4%
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Employment Sector

6.2% 11%

I Private

Public

PhD or any continuing
I Education

B NGO /Cooperative
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anization Characteristics
12€

12%

250-500 Employees
8.3%

Small
22.6%

National
23.3%

Multinational
64.7%

> 500 Employees
69.2%
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Work & Master Relatedness

I VeryRelated

42.9% Quite Related
I Slightly Related

B NotRelated

29.3%
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Importance of WOPP courses for professional practice

WOPP Course

Professional Internship
Regular Modules
Winter School

Master Thesis

4.37

3.87
3.83

3.35
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Overall Work Satisfaction

5.3% 0.8%

I Very Satisfied

Quite Satisfied

36.1%

I Slightly Satisfied

57.9%

B Not Satisfied
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5 Most Important Factors for Employers when hiring after the masters

1.International and multicultural characteristics
2.Practical experience acquired during the internship

3. Language Proficiency

4.International experience in design intervention

5.Joint Diploma
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